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ABSTRACT

The purposes of this research are to study various factors of PART question patterns including
systematic administrative structure, working procedures, and length of user’s working which
make the performance assessment rating tool Rajabhat Universities low and to study the problems

and suggestions of PART working procedures towards Rajabhat Universities’ budget.

The population of this research is 48 staff from 40 Rajabhat Universities. The collective
instruments are interview and questionnaires. Frequency, percentage, mean, standard deviation,
Spearman’s rank correlation coefficient, and Kolmogorov-Smirnov one-sample test are used to
analyze dependent variable and independent variable of the questionnaires while authentic

description is used to analyze interviewing.

The results express that the factors that influence the performance assessment rating tool Rajabhat
Universities are systematic administrative structure and working procedures; however, the length
of user’s working does not affect the performances. Besides, the performances’ result is low
because the administrators do not aware of PART importance. Staffs themselves have lack of
knowledge and abilities to use PART which affect its reports. Therefore, Rajabhat Universities
are not able to have completed information to do Universities’ Master Plan, Strategic Plan, Action

Plan, Unit Cost, and Value for money.



Main problems are about Rajabhat Universities’ plans. The universities’ master plan is not related
to the national plan’s, ministry plan’s, strategic plan, and organization plans which are the main
importance of budget system focusing on the results related to the master plan. Objectives of
services among organizations are not definitely specific, so they are not able to use for value
assessment and efficiency and effectiveness assessment toward their results and effects. The
universities cannot complete the evaluations; therefore, the evaluation results are low. Moreover’

the information reports are finished by a small group. The majority does not participate to PART.

The suggestion of PART is following the methodologies of the Bureau of the Budget, Thailand,
for more efficiency and effectiveness. The Bureau of the Budget, Thailand, should provide
examples of the organizations that have been already passed the assessment for giving ways and
solutions. The university reports will be managed systematically and meet the objectives of

budget management related to master plan’s results.



