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Abstract 

Purposes of the independent study on the Relationship between Motivation  Factors  

and  Implementation  of  Evaluation  Criteria  in  Banklang  Municipality,  Sanpatong  District, 

Chiang Mai Province. are to : 1) study the relationship between motivation factors and 

Implementation  of evaluation criteria for the special payment applied for the elevation of the 

organization’s performances and ; 2) to study the relationship between maintenance factors and 

Implementation of evaluation criteria for the special payment applied for the elevation of the 

performances of the  organization. 

 Hypothesis of this independent study are : the relationship between motivation factors 

and Implementation of evaluation criteria for the special payment , maintenance factors and 

Implementation of evaluation criteria for the special payment, and the influence of  motivation 

factors and maintenance factors to Implementation of evaluation criteria of the performances 

effectiveness for the special payment. 

The questionnaires consisted of Frederick Herzberg’s Two Factors Theory were 

delivered to 55 officials and employees of the organization. The collected data were analyzed by 

SPSS program together with the statistical method of frequency distribution, percentage, mean, 

standard deviation (S.D.), and the Pearson’s Product Moment Correlation Coefficient .The 

hypothesis testing was conducted at the level of significant of 0.05 . 
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Result of this independent study showed the various level of the relationship of these 

following factors as follow :  the moderate level of motivation factors and Implementation  of 

evaluation criteria for the special payment or bonus, the maximum level of the work 

qualification and Implementation of evaluation criteria  for special payment or bonus, the 

moderate level of the responsibilities and Implementation of evaluation criteria  for special 

payment or bonus, the minimum level of the acceptance and Implementation  of  evaluation 

criteria  for special payment or bonus, the maximum level of maintenance factors for the overall 

officials of the organizations and Implementation  of  evaluation criteria for special payment or 

bonus, the maximum level of the  working environment and Implementation of evaluation 

criteria  for special payment or bonus, the maximum level of the organizational administration 

policy , the welfares and securities, the administration, the commanding, the individual 

relationship, the personal life and Implementation  of  evaluation criteria for special payment or 

bonus, and the minimum level of the payment and Implementation  of  evaluation criteria for 

special pension or bonus. 

 

 


