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ABSTRACT 

 

This independent study on “The Career Path of Regional Organization Officials 

Transferred to Municipalities in Chiang Mai Province” had the following two objectives: 1) to 

study the advancement it the career in the officials who worked for regional organizations and 

later transferred to work for the Municipalities in Chiang Mai Province and 2) to examine factors 

affecting the advancement of this group of officials in such aspects as personal factors, political 

factors and those related to their performance and the environment. 

The samples in this study were 150 regional organization officials who transferred to 

work for the Municipalities in Chiang Mai Province for three years or longer.  The tools for data 

collection were a questionnaire.  Quantitative analysis was done by Frequency Distribution, 

Percentage, Mean, One-way ANOVA, T-test, Chi-square and Pearson's Product Moment 

Correlation Coefficient. 

The results of the study were as follows: 

1) The advancement of the regional organization officials who were transferred to the 

Municipalities in Chiang Mai Province was ranked at a high level with a statistical significance of 

0.05 and a mean of 3.23. 

2) The length of time they worked for the Municipalities after the transfer was related 

to the number of times of promotion consideration for upgrading the level, position or ranks and 

the annual special merit increase. 
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3) Personal factors such as gender and length of transfer had no effect on the career 

path advancement of the respective transferring officials of the Municipalities of Chiang Mai 

Province. 

4) Performance factors were found to link with the career path advancement of the 

population whereas political factors and environmental factors had no relation to the career path 

of the regional organization officials who transferred to the Municipalities in Chiang Mai 

Province. 

 

 

 

 

 

 

 


