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ABSTRACT

The Independent study Employment Condition and Working Condition of 

the Female Workers in Entertainment Establishments in Mueang Chiang Mai Distric aimed to:

1) study the employment condition and working condition of the femaleff workers in entertainment 

establishment in Mueang Chiang Mai District, 2) survey problem and obstacles of the femaleff

workers who work in entertainment establishment in Mueang Chiang Mai District, and 3) survey

of requirements of female ff workers for treatment from employers to improve employment 

standards.

 Research samplings are collected from 187 of the female workers in entertainment 

establishments in Mueang Chiang Mai District. Tools for data collection is a constructed 

questionnaire.

The results of the study could be summarized as follows:

 1) Employment condition and working condition of the femaleff workers in

entertainment establishments have reached the Thai Women Labour Standard and International

Women Labour Standard in the medium level.

2) The female f workers in entertainment establishment face problems including

sexual abuse, health problem and labour safety, they also have been compelled by employers to 

service customers. However, these problems are not in the high level. 

 3) The female workers requirements for treatment from their employers are the 

labour wage, welfare and services. The female workers request their employers to increase labour 
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wage per working hour on holidays, overtime payment, bonus and improve health benefits. For 

the environmental side, work places should facilitate for cleanliness, ventilation, not noisy and the 

provision of clean toilets. For labour safety, such as the provision of insurance to the female 

workers. In other aspect, the female workers request for fairness in employment.
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