v
a U

d‘ A v 14 a v AAaa = o
FOLIOINMIAUANUUVIATL “ﬂﬂﬂﬂﬂﬂﬂﬂﬁwaﬁﬂﬂ’ﬂhmiElﬂcluﬂWiT]'lﬂueU’fJ\‘]‘quﬂﬁ1ﬂi

TwFeudnaraseqlny
= a 4
HIvgy UNENIUTATT A
Sayan splszanaumansuriniuga

td' = Y Y a
aaznssumsnlsnmsauanuuudase

J a Y a
TONATATINTUANTU ﬁ??@ﬂﬂlggﬁﬂi] “]Ji%‘ﬁTL!ﬂiiiJﬂﬁ

I v A
919138932 ’1]5\1!61]83 NITUNIT
A A aAaaw 4
9115YNNA DNTHIY WA NITUNIT
%4 )
UNNAED

v
v AaAaaAa a

lunmisanuusesiladenioninanonnuinsoalun1stiaIuuesynains

4
[~ A o

Y
o [l % a o a o o
lwiseudinaruaealvuasad 1umsanuIIdeFad1529 Wiagiseaed lunsanun

Q

A = 1y = o A o a ’ = o
WD 1) ﬁﬂ]&l'133ﬂUﬂ’]'lilLﬂiﬂﬂGlUﬂ'ﬁ‘ﬂ']\ﬂu"U@Quﬂa']ﬂisl;u!ﬁ@ugﬂ']ﬂﬂ']\u"]fﬂ\jslﬁu 2) ﬁﬂyﬁjﬂﬂﬂ

i
AAAa A

= 1 = o A o = 1 =
nieninaaeawasealumsiauvesyaains lwseusinaruseslvi wag 3) Anw
(%% 1 4 1 @ a A o o
ANuFuRUsIzHINANUAToanulssansnmlunisiinuvesyaains luseusinais
= [ = A A Aq Y <} ) A 1
weoalvd Tasiinieonlglumisinusiusiudoya e uuudeuniy nquilszsins
A o =2 9 1 A o =2 () ng; ,:3'
Mhmsdne ldun yaans luFeusnarusoalvy Snunsdy 147 au
Y
mavesnsanyagy 1l
v =) o A o = = =
szauanuasalumsiinuvesynains lmseuinarusesnuianuassaly

manauegluszauliunais

'
raAa v

yaa1ns luFeusinaruFeslvuitiszdunnuaioalunsiinuiinanaienu
o v o ] { (A wa [ J
Hiladedruyanadiuelg aouaMmsausa Aunuenu szeznanlgianuiuesans
9 A ' A A 1 @ = < 1 [ ' 3 4
nazsielasiumasasidouiinanaieny Janwmruiiladediuyanane 5 a1u

a U

= 1 = o 1 [ o Aaa = Y 1
Nwﬁﬁ®ﬂ31hlﬂiﬂﬂ1uﬂ1iﬂ1\ﬂu ’ﬁ’Ju‘ﬂi]i]EJGLHﬂ'lﬁ/ﬂ\ﬂiﬁ/]iﬁ]“l/l"ﬁWﬁﬁ’f]ﬂ’JﬂJLﬂi‘(’Jﬂ hlﬂ!,l,ﬂ



@ 1 o @ [ o 1 o U I {
Hadedruunasnmeusnoinns dadedruduiusainluntiou desedruunuimuiinn

[ 4 [ Y
MadeauTaseadiaazussenmaodans uaziladedudnyazau

@ o J v a a o Y]
Tagnnsauanunsealanuduiusnulszansnimlunisiiaulussdugs

T A A = 9 A a s o =) o
uate NI lusigazideanad iweinanNuAIoa lun15911911 yaains luseusinaiy
= ] =~ d‘ ] () = Y= v v = U
Fealniosinesnvinaumsiziianuiionie tag liaesiianuiangniunuaumiounou
1 Y a A o dy A o ) 9y o
damalndszansnnlunisiinuaaasnn venanimsedulaiinui ldnanuandiag

4
ua:msmmmmﬂﬁumwaiﬁ’ﬂs:amnmiumiﬁnmaﬂmﬂmﬂmq



Independent Study Title  Factors Influencing the Job Stress of Chiang Mai Central Prison Staff

Author Miss Naritsara Wongloei

Degree Master of Pubic Administration

Independent Study Advisory Committee

Associate Professor Seksin Srivatananukulkit Chairperson

Lecturer Chira Prangkio Member

Lecturer Pikul Ittihirunwong Member
ABSTRACT

The study entitled “Factors Influencing the Job Stress of Chiang Mai Central Prison
Staff” was a survey research aiming to 1) investigate the level of the job stress of Chiang Mai
Central Prison staff; 2) examine factors influencing the job stress of Chiang Mai Central Prison
staff; and 3) study the relationship between the job stress and efficiency of Chiang Mai Central
Prison staff. Data were collected through questionnaires from 147 Chiang Mai Central Prison
staff.

The study could be summarized as follows:

The job stress of Chiang Mai Central Prison staff was in the medium level.

Chiang Mai Central Prison staff, were found in different levels of job stress and
different related personal factors, namely, age, marital status, job position, period of working with
the organization and average monthly salary. They believed that those mentioned five factors
affected the job stress. Moreover, working factors influencing stress were external causes,
relationship in the organization, roles and duties, structure and atmosphere of the organization,
and job characteristics.

Generally, the stress impacted to job efficiency in the high level. However, when there

was the job stress, Chiang Mai Central Prison staff would like to resign because they were bored



and did not concern with their job as before, resulting to much decline of work efficiency.
Furthermore, they were unwilling to work and took more days off causing the medium recession

of work efficiency.



