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ABSTRACT

This study aimed to 1) examine civil servant teachers, educational staff and the basic
school committee’s consent voting behavior on the transfer of fundamental schools to Chiang
Mai Provincial Administrative Organization; and 2) investigate factors affecting civil servant
teachers, educational staff and the basic school committee’s consent voting behavior on the
transfer of fundamental schools to Chiang Mai Provincial Administrative Organization. The
population elements were civil servant teachers, educational staff and the basic school committee
working in the fundamental schools applying to be supervised by Chiang Mai Provincial
Administrative Organization, namely, 23 samples from Ban Ton Kaew School, Hangdong
District and 40 samples from Ban Choeng Doi School, Doisaket District, Chiang Mai Province.

The study found that civil servant teachers, educational staff and the basic school
committee mostly pursued the government’s movements in transferring the fundamental schools
to Local Administrative Organizations. Teacher organizations had been waiting for the
government’s solution or policy making and considering impacts affecting them. Besides, they
attended the meeting explaining the referendum on the consent transfer of the fundamental
schools to Provincial Administrative Organization; verified the right for consent voting on the
transfer of fundamental schools to Provincial Administrative Organization; researched and
worked on information concerning the transfer guidelines as well as related law and regulation of
the transfer of fundamental schools to Provincial Administrative Organization, and kept an eye on

the movement of Chiang Mai Provincial Administrative Organization’s educational management.



According to the study, it was found that factors in budget allocation and work
integrity and effective management of Provincial Administrative Organization for basic education
management affected civil servant teachers and educational staff’s decision on the transfer of
fundamental schools to Chiang Mai Provincial Administrative Organization. Generally,
education management of Provincial Administrative Organization faced a budget problem, the
lack of experts, the lack of management integrity, the management based on only loyal
partisanship causing the distrust of civil servant teachers and educational for the transfer to Local
Administrative Organization.

Besides, teachers and associated educational staff were not confident in the light of the
status change from civil servants to the Local Administrative Organization employees, civil
service welfare including a lump sum retirement pension, a monthly retirement pension, medical

welfare, rank remuneration or other welfare and the proud of being a teacher irrelevant to politics.



