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ABSTRACT

Obijectives of The Role of TheTambon Administrative Organization for Promoting
Vocational Training Program in maung Lamphun District, Lamphun Province are,

1. To acknowledge the role of Tumbon Administrative Organization in order to
Promote Vocational training program.

2. To acknowledge the level participationon people’s vocational training.

3. To acknowledge the achievement and sastistication of the trainee toward Tambon
Admiristrative Organization’s Vocational training program.

The researcher has build 2 set of research instruments, first, interview the
Tambon Administrative’s administrator or deputy officer. Second, distributed 200 questioniares
for graduated trainee.

The result found that most of the sample were women, average age: 48 year's
old, primary school educated. They work as employee, most of them applied for sewing
prograin.

Tambon Administrative Organization has organized the training by themselves and
coordi nated with Lamphun Skill Development Center or Nonformal Education Center. In each
coursee Tambon Administrative Organization would shure he expense with here above
organi zations Tambon Administrative Organization has facilites to provide the fraining program
duringz to people required. After graduation, Tambon Administrative Organization would
contri bute the fund to people who stated to work in group, both contributioﬁ and Loan with
out iraterest. Most of obstacle found by researcher was the trainee income after graduated,

dne t< their products were similar to others in market.



contribution and Loan with out interest. Most of obstacle found by researcher was the
trainge income after graduated, dne to their products were similar to others in market.

This problem cause the unsustainability of  their group. The analyze of
participation level show that, the people’s participation in vocational training was in the
high Level.

The analyze of satistification Toward Tambon Administrative Organization’s
vocational management show that, the people has very satistified.

The analyze of satisfication toward vocational training show that, the people
has very satistified.

The analyze of vocational achievement show that, the people gave moderate
achievement toward it 48.5% of trainee didn’t use their skill from the vocational training
to work but in daily like 45.5% used it to work as second career. They gained more
income, approximately 1,000 Bath a month.

Recommends from the research, we should emphasize on post training activities such
as training skill implementation, marketing, fund rising and services. These would guarantee the
income of the trainee; allow them to concentrate on successfulness and future income beyond
daily life. Besides, the curriculums should be variety and outstanding on skill training and

products. And we should increase materials for training, also lengthen the training duration.



