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ABSTRACT

The independent study entitled, “Competence in Child Development Center
Management of Tambon Administrative Organizations in Samoeng District, Chiang Mai
Province”, is designed to analyze competence in the Child Development Center Management of
Tambon Administrative Organizations in Samoeng District, to know the factors affecting the
Child Development Center Management, and to give guidelines for planning the Child
Development Center Management inside Tambon Administrative Organizations. Data for the
study are collected from sampling cohorts who are the Tambon Administrative Organizations’

personnel as well as the child guardians.

According to the study results, the competence in Child Development Center
Management of Tambon Administrative Organizations is seen at a high level in the opinion of
Tambon Administrative Organizations’ personnel, and at a medium level in the opinion of the
child guardians. The personnel of Tambon Administrative Organizations consist of
administrators, Tambon Administrative Organizations Council’s members, Tambon
Administrative Organizations’ officers who take care of the children, and the Child Development
Center committees express the same opinion on the competence in Child Development Center
Management of Tambon Administrative Organizations, and on the competence in the case of the
center and personnel management inside Tambon Administrative Organizations. However,

they are differed in their opinions, that is to say, the child guardians express the ideas that



opinions on the competence of personnel and the budget have some relations with the opinions on
competence of the Child Development Center Management of Tambon Administrative
Organizations, and the child guardians in overall picture are satisfied with the Child Development

Center management at a high level.

The researcher would like to give some suggestions on this matter that the Tambon
Administrative Organizations should concentrate on action patterns that give local people the
power in making decision and implementation under the personnel and the budget in locality. In
addition, all the involving personnel of Tambon Administrative Organizations have to pay

attention to the Child Development Center management to the utmost.
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