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Abstract

The objective of the study of the effect of the B.E. 2542 local personnel
administration act on provincial administration organization officials was to study the B.E.
2542 local administration act on provincial administration organization, particularly the part
of personnel administration in provincial administration if it was agree with the principle
of decentralization in the local administration and the Thai B.E. 2540 constitution article
288. The objective was also to study power of the process of the provincial personnel
administration according to the local personnel administration act. The author gathered
information from these following samples: provincial administration officials who were
working in local administration organization all over Thailand for 353 people. The
sampling was corrected purposively, which mean, the author delivered the questionnaires
to provincial administration officials in the position of civil engineer, administrative civil
engineer, general administrators, civil engineer administrators, administrators, The result of
the study were summarized as follows:

1) The provincial administrative officials agreed the arrangement of the
structure of the local personnel administrative act according to the B.E. 2542 local
personnel administrative act. It meant, the provincial administrative officials agreed with
position system, promotion, recruitment, and principle of operational evaluation, discipline
punishment as well as career path after the proclamation of the B.E. 2542 local personnel

administrative act.



2) The provincial administrative officers were unsure what would happen with
themselves according to the system of salary, other advantages, translocation and
acceptance of transferred personnel that after the proclamation of the personnel
administrative act.

3) The provincial administrative officers agreed that the B.E. 2542 local
personnel administrative act would create the patronage system and the gang system
because of the following reasons: 3.1) the local personnel administrative act gave
extraordinary power to the provincial administrative governor. The provincial administrative
governor might misuse the power, for example, the translocation of some position of
provincial administrative officers might occur for possibly political interests, or to
persecute some provincial administrative officers that might be politically different
character from ones. 3.2) The three-dimension committee of the province was still the
adherent character. Even if the committee was consisted of the multi-sectors, it was not
purely without political interference. 3.3) Due to the fact that the provincial administrative
governors and the provincial committee were the area who might be politicians who deal
with the politics and interest within the area, it’ s likely that they will overuse the power
to give benefit to their adherent or to dispose, install or translocation their people in
order to get more political advantage in the future.

4) The personnel administration as according to the B.E. 2542 local personnel
administrative act gave benefits to provincial administrative officers in the following
matters: 4.1) The structure of the provincial personnel administrative gave benefit to
provincial administrative officers that it allowed the provincial committee officers. 4.2)
The system of Promotion, translocation, transfer and the acceptance of transferred officials
according to the local personnel administrative act that allow the local office to solely
perform (the provincial committee) will help hasten the process. 4.3) The system of
operational evaluation as well as the salary and other advantage payment according to the
local personnel administrative act were suitable. 4.4) The discipline punishment. Although
there were on separate organization that perform punishment and appeal but there was a
protection of the analysis of political side. The provincial administrative governor has

only clement punished power. The severe punished power belongs to the analysis of the



provincial committee. 4.5) The proclamation of the local provincial administrative officer
would help to promote the career path of the provincial officers. It’ s due to the fact that
system of positional appointed and translocation belong to the provincial committee. It

will increase the possibility of the officers to be analysed.



