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ABSTRACT

The Purposes of this Independent Study are as follows:

1. to study Leadership of Chiefs of Sections at Chiang Mai University,

2. to study the difference between male and female leadership styles, and

3. to identify the existing leadership styles of Chiefs of Sections at Chiang Mai

University

Questionnaire survey was used to collect data from the sample of 114 cases. These
includes subordinates who were auxiliaries and supporting staff. Data was then analyzed with
the SPSS Programs, using descriptive statistics such as frequencies, percentages and arithmetic
mean etc. to describe characteristics of the data and inferential statistics, such as t-test and One-
way ANOVA for hypothesis testing.

Most of the respondents were female, 36 years old and over with educational
background of at least Bachelor Degree and having work experience between 1-5 years.

Most of Chiefs of the Sections were female, between 40-49 years old with educational
background of at least Bachelor Degree and having administrative experience as chiefs of the
sections for 1 to5 years.

When comparing the attitudes toward management by Democratic Active and
Democratic Passive Styles, the study revealed that most Chiefs of the Sections at Chiang Mai
University have more or less a Democratic Passive Style of leadership. However, when
comparing between major disciplines or groups of major disciplines, it was found that, chiefs of
sections in health sciences, science and technology, social sciences and the graduate school have
different styles of leadership while the difference in backgrounds such as sex, age, educational

background and length of work experience did not produce differences in leadership styles.



The study also found that the favorable types of leaders according to the opinion of the

respondents were those with competence in their work, good visions, and creativity.
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