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ABSTRACT

This study is designed to study motivation of personnel of the Lampang Regional Cancer
Centre towards hospital accreditation and to compare types of moftivation according to the
personal background of personnel of the Lampang Regional Cancer Centre towards hospital
accreditation. The study data are collecied by means of questionnaire administered to sampling
units covering 170 officers of all levels, who work in the Lampang Regional Cancer Centre. The
data are then analyzed and assessed through the SPSS program, with emphasis on mean, T-Test,
F-Test and Analysis of Variance correlation of independent and déi)endent variables so as to
prove the hypothesis. Yet, in data analysis frequency, percentage, and standard deviation are also
stressed.

The results of study revealed as follows:

1. The majority (63.5 percent) of respondents are females; 42.9 percent are of 21-30
years; 46.5 percent finish bachelor’s degree or equivalent; 21.1 percent work in a nurse position;
82.9 percent are personnel in the same section; and 76.5 percent used to have gone under the
Hospital Accreditation training,

2. Motivation of personnel towards hospital accreditation for work efficiency is highly
demanded, at mean 3.747 (SD = 0.72)

3. Motivation from colleague relationship for duty performance is highly demanded by

the personnel of the Lampang Regional Cancer Centre, at mean 3.893 (8D = 0.76)




4, Motivation from leadership (power) for work efficiency in the hospital is mgderately
demanded by personnel of the Lampang Regional Cancer Centre, at mean 3.391 (SD = 0.91)

It is discovered that factors influencing motivation of personnel of the Lampang Regional
Cancer Centre towards hospital accreditation consist, respectively, of motivation from good
relationship with colleagues, motivation for work efficiency and motivation from leadership
(power). They are somewhat different owing to individual backgrounds such as séx, position,

level of study, experiences in hospital accreditation training, etc.




