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ABSTRACT

Professional nurse image as perceived by nurses’ point of view reflects the real situation and
self development among professional nurses in the community hospital. This results in nurses being
more valuable and proud of their work. The purposes of this research were to study and compare the
actual and ideal professional nurse images-as perceived by professional nurses in commun_ity
hospitals, Uttaradit province. The study sample consisted of 184 professional nurses. The research
instruments were the Personal Data Questionnaire and the Actual and Ideal Professional Nurse Image
Questionnaire which was developed by Nantsupawat and Wichaikhum (2006) based on Strasen’s
concept of profeséional nurse image (Strasen, 1992). The reliability of the actual and ideal ifnages
were .94 and .97, respectively. The statistics used for data analysis were frequency, percentage,
mean, standard deviation, and t-test,

The results revealed that the majority of the study sample perceived the actual professional
nurse image at a good level. The subscales including college education and knowledge base,
professional practice, professional contributions, and the physical and personal appearance were at a
good level, except the subscales of the compensation, professional communication and self control
which were found at a moderate level. For the ideal nurse image, the majority of the study sample
perceived it at a very good level. The subscales including college education and knowledge base,
professional practice, compensation, the professional contributions, and physical and personal
appearance were at a very good level, except the subscales of communication and the self control
which were at a good level. There was a significant difference between the mean scores of actual and

ideal professional nurse image at the level of .001.



The results of this study could be utilized as a data base for nurse administrators, nursing
professional organizations, and stakeholders to take info consideration maintaining and improving the

image of professional nursing.



