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ABSTRACT

Nurse’s image perceived from other’s point of view reflects both positive and
negative aspects to nurses. Positive image for nurses results in them being more valuable and
proud in their work. The negative or unexpected image perceived by society should be brought to
attention and improved. This descriptive study aimed to describe and compare the actual and ideal
nurse’s image as perceived by hospital personnel, Uttaradit hospital. The study population
consisted of 182 physicians, health science personnel, and supportive personnel. The research
instrument consists of the Personal Data Questionnaire and the Nurse’s Image Questionnaire
based on the literature review and dévélépéd By Naﬁtsﬁpaﬁvaf and Wichaikhum 7(27006).7 The data
were analyzed by using frequency, percentage, mean, and standard deviation,

The results of the study revealed that the majority of the study population pefceived
the actnal nurse image as the Handmaiden to physici.ans (UL =3.58, G =0.74) followed by the
Careerist and the Angel of Mercy (Ll =3.18, G = 0.53 and W =3.03, G =0.60). The Angel of
Mercy images and thé Careerist images were identified as the most common perception of the
ideal nurse image (LL = 4.49, G = 0.46 and (lL=4.45, G = 0.41), whereas the Romantic image
was identified as the Jeast of ideal nurse image ( M =1.94, G =0.68). There was a comparable
difference between the actual and ideal nurse image. For instance, the actual image of the
Handmaiden to physicians was at a high level but its ideal image was at a moderate level, the

actual image of the Careerist was at a moderate level but jts ideal image was at the highest level,



and the actual image of the Angel of Mercy was at a moderate level but its ideal image was at the

highest level.

The recommendations of this study for nurses, nurse administrators as well as

stakeholders are to realize and seek ways to improve the images of nurses,



