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ABSTRACT

Ethical behaviors are important for nurses, to perform appropriate action which is
acceptable to the society. The purpose of this study was to determine the level of ethical behaviors
of nurses as perceived by nurse managers at Chiangrai Regional Hospital. The subjects were 80
nurse managers. The survey questionnaire was developed by the investigator based on the
principles of Fry & Johnston (2002) and code of ethics by the Thai Nurses Association (2003). The
content validity index was 0.82 and reliability was 0.94 Statistics used for data analysis were mean,

standard deviation and percentage.

The results of the study were:

1. Ethical behaviors of nurses as perceived by nurse managers at Chiang Rai Regional
Hospital were at a high level (WL =2.81, O =1.17)

2. Each aspect of ethical behaviors as perceived by nurse managers at Chiang Rai
Regional Hospital were also at a high level as follows, interacting with clients, co-workers and
people by respecting their dignity and human rights, protecting nursing harm towards the health
and life of the client, taking responsibility of oneself as well as of the individual, taking

responsibility of people who require nursing care and healthcare services, holding the principle of



justice and fairness in society, taking responsibility of society for trusting in nurses and the
nursing profession, providing nursing care with kindness and respecting the value of life and
providing excellent nursing care, taking responsibility to progress the professional nursing.

The results of this study could be used as a database to maintain and promote ethical

behaviors in nurses at Chiang Rai Regional Hospital



