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ABSTRACT

The objective of this independent study was to develop the Human Resource
Management in Action of Chiang Mai Rajabhat University system. The system was designed and
developed to increase an efficiency on working, auditing, approving and reducing steps on
working about document of managing human resource in Chiang Mai Rajabhat University.

The Information System for Human Resource Management in Action of Chiang Mai
Rajabhat University system. consists of 5 sub systems, the selection worker, the put in a
position,the historical employee,the record of working and the Report System.

The researcher utilized the following softwares to develop the system. They were :
Microsoft Windows XP Professional as operating system ; Edit Plus program and PHP language
for develop the system in application section;Macromedia Dreamweaver for connecting users and

data processing ; Microsoft SQL Server 2000 as a database server.



The system was used and evaluated by totally 70 users composing of 11 Executives;12
director; 15 chiefs of department; 15 officers for each section; 15 personals; 1 Department staff
work; 1 administrator. The evaluation was performed by utilizing a set of questionnaire.
Resultedly, the users agreed that user the most satisfaction on the accuracy of computing systems
(average point 4.71). This system is aspects of the overall. The estimates are very satisfied that the
average level of 4.36. It was able to conclude that the developed system could be really used and

the objective of the study could be achieved.



