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ABSTRACT

The study of the Collaborative Learning Practiced for the Community’s 

Resources Conservation of the Wieng Dong Forest Conservation Group in Wieng Sub-District, 

Fang District of Chiang Mai Province aimed at investigating: 1) the organization management of 

the Wieng Dong Forest Conservation Group; 2) the process of collaborative learning of the group 

regarding the management and the conservation of the community resources. 

  This qualitative study was conducted, fousing in the Wieng Dong Forest 

Conservation Group in Wieng Sub-District, Fang District, of Chiang Mai Province. The results 

showed as follows. 

1) The organization management of the group was naturally conducted in 

accordance with the local community’s way of practice. The group’s work found sustainable and 

could be developed into a strong network to solve problems for the community. The group 

members’ entire participation - ranging from acknowledging of mutual objectives to common 

problems – gave results in a sense of uniting and collaboratively learning.  They also had identical 

process of living and unified culture.  All of these aspects were turned into the united power of 

bargaining, and of problem solving conducted for the community dynamically. However, 

modification by the community or by the organization in order to be in accordance with the 



current situation or changes was needed. The community had to possess applicable skills and to  

digest  knowledge to fit to the existing situations and the community context.  All of these skills 

could be derived from learning, trial and error, conducted mainly in the community.

2) The learning process of the group could be put into two categories as follows:

    2.1) Personal Learning Process – This type of learning could be 

personally conducted by having conversation with those of expertise. Learning process could be 

done at anytime and on any days.  Mostly, this type of personal learning could be conducted via 

media like radio, TV, papers, etc.  Besides, acknowledging the information regarding the current 

social issues of the group members could urge other members of the group to update the issues, 

and put them into references when conversations were made among the members. 

   2.2) Group Learning Process – Cooperation among groups could be 

made by the members with information exchanges among the members formally and informally.  

The forest management, activity handling and ritual practicing were among other things that 

could be conducted.  Collaborative learning could be prouded with members, who were in or 

outside the group. The members could, then, identically access the information. The exchange of 

information among the members in the group could be made horizontally and vertically.  As for 

the Wieng Dong Group, they learned via activities while the problem issues were the learning 

topics.

  With the application of social costs - represented with the local wisdoms like 

ritual practices, folk plays and music, etc. being plus with current knowledge derived from the 

discussions, the digestion of knowledge could be made together. The results were, then, put into 

appropriately and correctly practice in order to solve problems appropriately. 


