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ABSTRACT

Stress from working was the responsiveness of mental impressive from an
organizational climate force. The stress was associated with variety of physical and
emotional correlated including irritability, mood swings, lack of emotional control,
alarm, poor of appetite, anxiety, fatigue and weight loss.

The purpose of the study was to investigate the working stress level in
Chiangmai Rajabhat University’s Officer. A sample of 182 were calculated by Taro
Yamane and drawn by using the sample random sampling technique from 233
Chiangmai Rajabhat University’s Officer. Questionair concerning was applied from
Suanprung Stress Test of Dr.Suwat Mahattanirangul by researcher. Content validity
was respected by 2 of 3 specialist in field. Reliability of questionair was 0.98. Data
were analyzed by descriptive statistic.

The result were show that working stress Chiangmai Rajabhat University’s
Officer were in moderate level. Data from finding was valuable for health science
programe, offices and faculty in Chiangmai Rajabhat University to provide stress
counseling unit, health promotion programe for personal, leaning to adapt and cope

their stress and try to eliminate stress working condition.



