A A Y 14 a a Y 2
FOLIOINMIAUANUUVIATL ‘Wf]@]ﬂiihﬁiN!t’fil@ﬂlﬂ?WﬂJ@\iuﬂa1ﬂi(1‘11!

Tsanenunauiazisoe s unouldsoe 3ar LN geaou
AIg UNEITNN DUWTNYT
Syan BT UGUAAATUNITDUNA
anznssuMsTlSnnsaun s

Jd o = = J
TONAIEAI19138 DYVA AYHNITN Uses1unssums

[} -4 a L4 a
é“lf’)ﬂﬁ1ﬁﬁﬁ"m'ﬁﬂ RAUNH G]WIVI,V]?N NITUNIT

uUnfagd
= gy s A = o a v a

MIANHINLINQU s aaANeANEITEAUNDANTTHATIUATUTUNINUDIYAAINT
A a va 1 = o ' = v 2 L] =2
nlguanululsaneantaziies sunowiaziies Jandauidesdsy lagfnun
Tunquilszannssiunu 184 au himssuswdeyalaslduuvdeununganssuaiiuasy

4 9 2 da 1 o oo & o . 4 4o
qUAMNAINTUIRY NUAAFHAINATIVOUTONUMINY 0.86 HazAIANNFDIUMIAY 0.89
a Y Y aa A
Anszvivoya laglyadmFanssamn

=y ' ' AR 1 ~ a Y a

HaMsANEIMUINgUsEmNINANE NGy Unganssuaduasuguninlaesdy
pgluszauiliunes (x= 300, SD. = 025) WeNTAUITWAUNLI WANTTUASIUATY
quanludriuanusvAareuaeguain Iaryuints AuduiusnInssuilayaaa
AUMINTYNMIAIYY IV Lazmumstamsiuanuasen Dazuunluszauiunai
(x=3.14,S.D. = 0.37;x = 2.91, S.D. = 0.36; x=3.37, S.D. = 0.39; X = 3.05, S.D. = 0.40 Uaz,
X= 3.02,SD. = 036) VULNAZUUUNYANTIVAS 1T UGUATNAIUAINTTUNNNIBND I
HamsAnyulousnamsenguegluszauios (x =248, S.D. = 0.46)

dausiengy (501 wenna gaiuayumssne gnig wuhiinganssuadaasy

gqumnlagsuuaaznguad luszauilunais



=< 09/’ dydy Y 3 J = 19 a Y a
HaMsAnEIATINF T UNINsTMIHaNgAns sua NS ugUATMYDIYAAINT 11
Tsawenna widziies suneulazises dandauigosdou Tagliynans ldaszmiindenmsdgia
wpAnssuas s ugunmnnngu Tagmniznguneuianaznqugnitnlsimsnszqulng
a 9 A 9 a T 1 A A Y Aa  Aa [
WoANITUA AT UgUAMAIUAINTIUN Mg NABITRY e W Tinma mFIana waziilu

] d‘d v 9 [ a 1 ~ 1
UUUBYINNALD I?j‘lﬂi‘]J‘iJiﬂﬁiui’i\iwEJ"I‘]JWEILLZJE‘T&?EN@]@T]J



Independent Study Title Health Promoting Behaviors Among Personnel
in Mae Sariang Hospital, Mae Sariang District

Mae Hong Son Province
Author Miss Rungtiva Anumethangkun
Degree Master of Public Health
Independent Study Advisory Committee

Assoc. Prof. Anchalee Dusadeepan  Chairperson

Asst. Prof. Chalermpong Chittaisung =~ Member
ABSTRACT

The purpose of this descriptive study was to examine health promoting behaviors of
the Mae Sariang Hospital personnel, in Mae Sariang District, Mae Hong Son Province.
A total of 184 hospital personnel were covered in this study. The health promoting behavior
questionnaire was developed by the investigator. The Content Validity Index was 0.86, and
Reliability Value, presented as Cronbach’s Alpha Coefficient, was 0.89. The collected data were
analyzed using descriptive statistics.

The main findings of this study showed that health promoting behaviors of the all
studied groups were at a moderated level (;= 3.00, S.D. = 0.25).When each component
of health promoting behaviors was examined, it was found that the aspect health promoting
behaviors which were at moderate level were health responsibility, nutrition, interpersonal
relationship, spiritual growth, and stress management. (;= 3.14, S.D. = 0.37;;= 291,

S.D. = 036; X= 337, S.D. = 0.39; X= 3.05, S.D. = 040 and ,.X= 3.02, S.D. = 0.36,

respectively) However, the physical activity was at a low level (X=2.48, S.D. = 0.46).



The promoting behaviors results by groups study (provider, nursing, supporting
group, employee) was found at a moderated level.

The results of this study should be used to develop health promoting behaviors of the
personnel in Mae Sariang Hospital, Mae Sariang District, Mae Hong Son Province
from moderated to higher level, by increasing the awareness of enhance their the health
promoting behavior of every studies groups, in particular the nursing and employee groups
should be encourage to have improved health promoting behaviors such as regular physical
activities health. This will improve their quality of life and set a good model for the people that

come to receive the health service.



