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purpesive technique only the heads of health centers among them. -The
instrumeﬁt were questionnaire and indepth interview form developed by
the researcher and the context validity was tested by the experts.
Data were collected by using questionnaire with the first group and
indepth iﬁéerview with the éecoﬁd group. Data analysis was done by
using frequency, mean, standard diviation, percentage, and hypothesis
was tested by t-test one tail.

The results‘revealed that administrative structure and personnel
managément score in developed health centers were in good level at
70 an@ 66.3 bercent and in developing health centers were in poor
level at 54.6 and 55.9 percent respectively. The hypothesis were
supported that the administrative structure and personnel management

in developed health centeréiwas better than developing health centers

statistically significant at levels .001.





