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ABSTRACT

This independent study aimed to study behavior of of Small-sized Educational
Institution Administrators, Lamphun Primary Educational Service Area 1. The targeted group was
the administrators of small educational places in Lamphun Educational Elementary Service Area
Office 1, in the academic year 2011, totaling 111 persons. Tools used in collecting the data was a
questionnaire adapted from Multifactor Leadership Questionnaire of Bernard M. Bass and Bruce
J. Avolio; the questionnaire was translated and revised by the author who chose certain parts that
reflect to behavior of innovation leadership. The data gained was analyzed by finding average and
standard deviation of each question and finding conclusion in whole. The data could be categorized
into 4 aspects as follows: ideological influence, inspiration, wisdom incitement and individual
consideration. The behavior of innovation leadership was then compared in overall by categorizing
into age and administrative experience.

The result of study could be concluded as follows: the administrators of the small
educational places in Lamphun Educational Elementary Service Area Office 1 have good level of
behavior of innovation leadership. The highest average of behavior of innovation leadership is

aiding teachers and educational personnel to improve themselves while the lowest average of



behavior of innovation leadership is encouraging teachers and educational personnel to reconsider
thoughts that have never been prior brought into argumentation.

When compared the behavior of innovation leadership of the small educational places’
administrators whose age were different, it found out that the educational place’s administrators,
whose age are more than 49 years, have the highest average of behavior of innovation leadership.
The secondary ranges of age are between 40 — 49 years, 20 — 29 years and 30 — 39 years, which
gains the lowest average, respectively.

In comparison of the behavior of innovation leadership of the small educational places’
administrators whose administrative experiences are different, it found out that the educational
place’s administrators, who have more than 15 years of administrative experiences, have the
highest level of behavior of innovation leadership. The secondary ranges of administrative

experiences were between 11 — 15 years, 6 — 10 years and 1 — 5 years, respectively.



