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ABSTRACT

This study investigated Leadership Behaviors of Division Head to Expectation
of Staff Members in Varee Chiang Mai School by the sample of 128 the school personnel .
The instrument used was Andrew W. Halpin’s The Leader Behavior Description Questionnaire
(LBDQ). The collected data were then analyzed through the applications of percentage,
mean and standard deviation. The findings indicated that the school personnel accepted
and expected that leadership behavior of division head for both initiating structure and
consideration were found to be high. Part of the suggestion in the leader behavior
development was found that the school personnel suggested that the initiating structure
side should accept some opinions from collogues and should have the brain storming
method when working together. In the part of consideration should have the system of

giving advise take care of each other and compromise.



