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ABSTRACT

This study investigated state of attaining academic positions of Payap University
faculty members. Sample under study were administrators and instructors who were in active duty
at aforementioned university during the second semester of the 2008 academic year. Instrument
used was a questionnaire with items asking about essential of the topic. Returned usable responses
were from 54 administrators and 112 instructors (86.91%). Collected data were then analyzed
through applications of frequency and percentage.

The findings were summarized as follows :

Most respondents were female with master degree. They were instructors and were
not in administrative positions but were responsible for various tasks besides teaching. With
respect to academic position assumption based on the philosophy of professional development,
most respondents quite agreed that the possibility depended on their full-time teaching loads.

As for the progress path of professional career, more than half of the respondents quite agreed
that this idea helped develop academic skill, knowledge and ability of faculty members according
to professional criteria; and it helped promote instructors to become assistant professors, associate

professors, and professors respectively. With regard to position advancement, more than half of



the respondents somewhat agreed that faculty members had to produce academic works in
accordance with expertise and creativity criteria.

In order to appoint instructors to bear the titles of assistant professors and associate
professors, it was found that most of the appointments were implemented according to the
regulations from the Commission of Higher Education which stated the standard rules in
appointing faculty members of private universities to academic position assumption (3rdissue)
AD 2007. Moreover, few respondents presented the ensuing problems and recommendations in
this topic, i.e., heavy teaching loads; lack of motivation in creating academic works; time-
consuming procedure towards academic position assumption and the university should give
support by decreasing teaching loads, should encourage and motivate staff in producing academic
works, and should build up internal research atmosphere and shorten the procedure in attaining

academic positions.



