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ABSTRACT

This study investigated role of administrators in secondary school teacher
development, Phan District, Chiang Rai Province. Population under study comprised 104
teachers from schools in the above district during the 2007 academic year. Instrument used was
a questionnaire with items covering essential of the topic. Collected data were than analyzed by
frequency and percentage.

The findings were summarized as follows :

With respect to administrators’ role regarding teacher development, most teachers
revealed that administrators did carry out the ensuing aspects : encouraged teachers to attend
training or workshop arranged in the school or outside of the school ; prepared work plan and
projects for teacher development training ; arranged training for professional skills development ;
supported teachers to go on educational field trip ; encouraged teachers to further their study at a
higher level ; allowed teachers to use part of their working hours for further study but did not
provide sources of supporting fund ; did not survey needs and assessed after teachers completed
their study ; encouraged teachers to attend training/workshop for classroom research ; gave
suggestions to teachers in how to conduct classroom research ; appointed collegial supervision

committee ; and gave counsel to teachers on instructional provision.





