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ABSTRACT

This study investigated needs for personnel development of the the Far Eastern
University Instructors. Population under study comprised 60 instructors who were in active duty
at aforementioned university during the 2007 academic year. Instrument used was structured
interview form with issues covering essential of the topic. Collected data were then analyzed and
presented in narrative fashion with frequency.

The findings were summarized as follows :

Most instructors saw the importance of personnel development and needed to develop
in every aspect continuously ; but the university policy on personnel development was unclear
and fund allocation was insufficient for the needs. Moreover, instructors needed the ensuing :
clear meaning on responsible role and function ; better salary and welfare ; training, seminar, and
educational field trips in the country and aboard at least once or twice a year ; to further their
study at the doctorate level in which the university should give more quota ; to conduct research
and to advance in the academic position but still lacked of skills and unclear practice ; and needed
self development after the yearly personnel evaluation from which their work performance should

be more effective in the coming year.





