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ABSTRACT

This study investigated leadership of schools administrators affiliated to
Chiang Mai Municipality. Population under study comprised 267 teachers who were in active
duty in schools of aforementioned municipality during the 2006 academic year. Instrument used
was the Multifactor Leadership Questionnaire. Collected data were then analyzed through
application of percentage.

The findings were summarized as follows :

With regard to the overall picture of transformational and transactional leadership;
most teachers revealed that school administrators from the above municipality often
showed/performed leadership in idealized influence, inspirational motivation, intellectual
stimulation, individualized consideration, contingent reward, active management by exception,
passive management by exception and laissez faire. Similarly, most teachers also expressed that
administrators often showed / performed extra effort, effectiveness and work satisfaction

encouragement,



