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ABSTRACT

The objective of this Independent Study was to study the Using                   
Buddadhamma Principles in the Administration of Scripture School Administrators,
General Education, Mueang Chiang Mai District.  The samples were 92 assistant
administrators and teachers of Scripture School, General Education, Mueang Chiang Mai
District.  Tool for collecting the data was structured interviews.  The data were analyzed
through the application of frequency and percentage.  The result of this study were as
follow:

The Scripture School Administrators, General Education, Mueang               
Chiang Mai District used the Buddadhamma Principles for the school administration.
The following principles were performed in high frequency by the administrators.   
Four Brahmavihara Principles i.e. the administrators wished their subordinates happy
while they working. Four Sangaha-vatthu Principles i.e. the administrators praise and
esteem the subordinates who did a good deed as well as greet them with speaking
words that are polite and honest. Four Iddhipada Principles i.e. the administrators                
were faithful to their professions.  Seven Aparihaniya-dhamma Principles i.e. the
administrators asking subordinates to vote for the urgent work by conference, taking
honor to lady teacher and respecting the holy places in the school.  And, seven
Suppurisa-dhamma Principles i.e. the administrators understood and adjust themselves
to the customs that perform in the school.

These were their suggestion in using Buddadhamma Principles in the
administration.  The administrators should understand the Buddadhamma Principles
completely and apply them to appropriate time, situation and person.  In addition,                
the administrators should add the Principles i.e. Agati (prejudice), justic,
Hiri (moral shame), Ottappa (moral dread), Kamma (action), result of Kamma and
six Saraniyadhamma (states of conciliation) to use in the school administration also.
And the authority ought to support the budget for the school.
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