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ABSTRACT

This independent study invcstigatcd job satisfaction of basic education
institution administrators attached to the Office of Lamphun Educational Service Area 2.
Population under study compriscd 108 cducational institution administrators from the
previous mentioned office in the 2004 academic year. Instrument used was a questionnaire
with items covering essential of job satistaction. Collected data were then analyzed
through applications of frequency, percentage, mean and standard deviation.

The findings revealed thal most cducational institution administrators were less
satisfied with relationships among superiors, peers and subordinates, recognition,
advancement, educational rcform and achicvement. Whereas working conditions, policy,

administrative work and salary were found to be moderately satisfied.



