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ABSTRACT

The objectives of this study is to study the needs, problems, obstacles and suggestions
of the official personnel’s development in the cultural bureau of Lampang, Lamphun,
Chiang Mai and Chiang Rai Provinces. There are 152 people involved at the cultural bureau of
Lampang, Lamphun, Chiang Mai and Chiang Rai Provinces. The instruments used are
rating scales, checking lists and open-ended questionnaires. 1 analyse the data by means
percentage and standard deviation.

The results of the study indicate that personnel need to develop their knowledge and
abilities in performing their tasks on a high level in every aspect. Each aspect which has got the
most need can be concluded as followed:

General Administration mostly needs the knowledge of cultural scholar’s function.
Planning of religious ,artistic and cultural activities and policy is mostly needed in religious
research skills, Arts, culture and knowledge about policy, directions, job description and strategy
of Cultural Ministry in encouraging the religion is mostly needed in religious, artistic, and
cultural rites, services and ceremonies. Cultural encouragement is mostly needed in cultural
strategy and  public relationship knowledge. The preservation and the promotion of arts promotes

cultural budgetary heritage and cultural promotion for tourism mostly needs the knowledge



of Thai , local and folk traditions , local wisdom and Thai manners. The needs of developing
activities form are mostly needed in special excursion and visiting other agencies.

The lack of budget is the biggest problem and obstacle. The suggestion on
development subject matter shows that there is no exploration on personnel’s needs about
development. The suggestion is that there should be an exploration on personnel’s need about
development. The problems about developing cultural activities form show that activity form has
specified on theory more than on performance. The limitation of time has caused the lack of
conference which led to a lack of knowledge and understanding the matter. The suggestion is that
the form of organizing the activities should aim at practical training with suitable time
arrangement. Other problems in personnel’s development are the lack of budget in developing the
personnel. The suggestion is that the Ministry of Culture should supply the fund to every cultural

provincial bureau to develop the personnel sﬁfficiently and continuously.



