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ABSTRACT

This study investigated Icadership behavior of private education institution
administrators in Mueang Lamphun District according to the perception and expectation of 293
supportive and classroom teachcrs from the above institutions in the 2004 academic year,
Instrument used was Halpin's LBDQ. Collected data were then analyzed through applications
of frequency and percentage.

The findings indicated that most respondents revealed their perception and
expectation of administrator leadership behavior as follws : administrators always showed /
should display initiating structure behavior in trying out their new ideas with the staff and
asking that staff members follow standard rules and regulations. Occasionally, they ruled with
an iron hand and worked without a plan. As for consideration leadership behavior,
administrators sometimes did little things to make it pleasant to be members of the staff and
being friendly and approachable. In contrast, they performed regularly in keeping to themselves,
refusing to explain their actions, slow to accept new ideas, and acting without consulting the
staff. In an overall picture, most rcspon.dcnts perceived that administrators always displayed
initiating structure leadership behavior while showing consideration behavior occasionally.
They expected that administrators should always display leadership in both initiating structure

and consideration.



