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Abstract

The Independent Study entitled, "Factors Related to Job Satisfaction of Teachers in
Assumption College Lampang" has the following objectives :

1) To study personal factors of teachers.

2) To study job satisfaction of teachers.

3) To study the relation between their personal factors and job satisfaction.

The questionnaires were distributed to 261 teachers and staffs who worked in
Assumption College Lampang in the academic year 2545. The personal factors were analyzed
into frequency and percentage. While the job satisfaction was analyzed into rating scale with
its mean (L) and standard deviation (G), and the relations between personal factors and job
satisfaction are indicated by the "Contingency Coefficient".

The results are as followed :

They are teachers who have been working in this school for the period of 6 - 10
years, with monthly income of about 9,510 - 11,000 baht. Most of them are staffs, and are
mainly located in primary section .

The study has found that they are very satisfied with their job in general. The
main factors that affect their job satisfaction in school are their faithfulness to their

profession and their pride of their school. While being well accepted and get high regard in




the society as teachers and their satisfaction in the economic situation are in the level of

very satisfied.

About the relation between their personal factors and job satisfaction, it is found
that the relation between the period of years in this school and job satisfaction is very low
related. And between monthly income and job satisfaction is also very low related. While
the relation between their learning substance and job satisfaction is rather low. And between

their section and job satisfaction is rather low as well.




