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Abstract

This study investigated job satisfaction of personnel from
Offices of District Primary Education, Chiang Rai Province. The
sample under study comprised 85 Officials who were on active duty
during the year 1996. Instrument used was a 9-point rating scale
questionnaire. Collected data were analyzed through applications of
percentage, mean and standard deviation.

The findings indicated that personnel from the forementioned
offices were found to be satisfied at the moderate level in overall
picture of the motivational factors. When considered each fector
separately, the following factors: achievement and recognition were
rated at the high level; whereas, advancement, responsibility, and the
work itself were found to be at the moderate lewel. As for hygiere
factors, they were found to be dissatisfied at the moderate level in
the overall picture and in each factor separately. These factors were:
policy and administration, salary, status, interpersonal relations

with others, working condition, supervision, personal life and security.



