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Abstract

This study investigated job performance of school administrators
attached to Muang Chiang Rai Municipality as well as sought for problems
and recommendations on performance of administrators mentioned above.
Population under study comprised @ school administrators and 111
teachers who were on active duty in Muang Chiang Rai Municipal schools
during the 1997 academic year. Instrument used was rating scale
questionnaire. Collected data were analyzed through applications of
mean and standard deviation.

The findings revealed that school administrators performed
their jobs at the high level in every aspect in descending order as
follows : general administration and finance affairs; personnel;
student affairs; buildings; acedemic affairs; ard relationship between
school and oommmity, respectively. Problems administrators faced in
performing their jobs were : insufficient curriculum documents and

teacher’s manual; job assigned to school personnel not corresponding




to his/her ability; and lack of coordination with community.
Recommendations from respondents were : acquired more curriculum
documents and teacher’s manual; put the right man on the right job;
built up relationship with commumity; and personnel should heve a say

in setting up policy and planning of school administration.




