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Abstract

This study examined the current state of student disciplinary
affairs administration of Chiang Mai Welfare School, Division of
Special Education, Department of General Education, Ministry of
Education as well as sought guideli@ for its improvement. The entire
school population, 510 teachers and lower and ﬁpper secondary level
students served as informants by answering a rating-scale questionnaire,
a checklist questionnaire and open-ended items this author constructed.
The instrument contained items covering nine areas of work. They were
planning; promotion and development of student discipline; morality
and‘ethics; student improper behavior modification; boarding quarter
manegement; boarding student safety supervision; democracy promotion;
national security promotion; student pérticipation in religious affairs
and evaluation. Collected data were subsequently analyzed by issuing
mean, percentage and standard deviation. Results were presented in

tables with accompanying description.



Findings were as follows :

Overall and in each area, administrative performance was rated
at a moderate level. Followings were issues or areas reportedly deserving
further improvement: planning; projects/activities; task specification
for responsible personrel; performance caiendering; student
disciplinary ';vork—-rwelated rules and regulations. Furthermore, it was
recommended that every attempt to adjust, improve and correct
projects/activities be participated by éounseling teachers, faculty
members, a student committee and students. Questionnaire respondents
were of the opinion that to be successful student disciplinary work
requires concerted efforts of all involved parties, 1i.e., teachers,
students, parents and commnity. Reporting performance results to
parents was seen as very useful since it would help make them aware of
the work-related situations, problems and their solutions. Moreover,
performance evaluation was also deemed particularly useful to student
disciplinary affairs personnel since, on the basis of evaluation
results, they could use them as practical guidelines for further

improving their future performance.



