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Abstract

This study identified training needs as expressed by District Education
Offices’ personnel in Chiang Mai Province. A checklist and rating-scale
questionnaire was administered on 45 office administrators and 95 staff
members of the offices. Collected data were analyzed using percentage,
average, standard deviation and variance coefficient.

Findings were as foliows:

Personnel needed training outcomes of which would be of practical use
to them following the training. Training curriculum objectives should be
clearly stated in such a way that they increase practitioners’ work-related
knowledge and understanding. Moreover, training curriculum contents should
be up-to-date and relevant to current situations. On the other hand,
administrators preferred brain-storming approach to training sessions organized
for them. And the staff preferred study tours or field trips more than other
approaches.



