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Abstract

This study examined current state of counseling administration
work in educational opportunity expansion schools under the Office of
Mae Chai District Primary Education, Phayao Province. It also sought
- guidelines for improving such work which resulted from opinions and
suggestions made by scheool administrators and teachers.

All 84 administrators, teachers and counseling teachers in four
such schools of the District served as key informants who responded to
the questionnaires which covered five counseling administration work
aspects : individual students’ portfolios service, information service,
counseling service, placement service and monitoring, follow—up
service. All questionmaires were returned and collecteci data

analyzed using frequency ard percentage.



Findings were as follows :

While the majority of respondents gave positive answers 1o
almost all questions in the five aspects (Tables 2-7), there appeared
only three items in which the majority of them answered negatively.
One of them, in the current state part, listed 50.52% of the
respondents as saying schools were not able to provide their students
with income—generating jobs while in school which corresponded with
another similar item in the placement aspect part of the questionnaire.
The remaining was one item in the counseling service aspect with
almost 50% of the respondents saying schools did not have Tfixed
‘schedules for student counseling.

At the same time, while the majority of respondents indicated
aschools did or had done good counseling administration job, it was
also interesting to note some of the reasons given in accompaniment
with .negative answers. Lack of qualified personnel trained
specifically in counseling seemed to dominate the list followed by
lack of relevant counseling meterials, newness of the task, overloaded
teachers assigned to the task as well as scarcity of contacts with
outside information sources which might ‘be useful for student
couseling. These and others obviously constitute causes of concern
administrators must take into consideration if they want to make

student counseling work more effective.




