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ABSTRACT

This study has the objective to analyze the factors affecting labor force participation and
labor mobility in Thailand based on the data from the household socio-economic surveys
conducted by the National Statistical Office in 2005. 2006, 2007, and 2010 which are used in the
form of pooled cross-sectional data.

The estimation by probit model for analysis of labor force participation yielded the
findings that male labors participated more in the labor force than their female counterparts. The
inducing factors for greater labor force participation were found to be age, marital status, high
education, and spouse’s employment status. Meanwhile, the investigation on the relationship
between unemployment rate and labor force participation suggests the pro-cyclical behavior of
labor force participation. The analysis on factors affecting labor mobility in three different
patterns namely (1) job-to-job transition, (2) job-to-non-employment transition, and (3) staying in
the same job in different gender and education combination categories of labor was based on the

results of multinomial probit model application. It was found that male labor with education



below high school level had the greatest likelihood to move from one job to another while female
labor with education below high school level had the highest tendency to leave the labor market.
Furthermore, the unemployment rate was found to be a crucial factor determining labor mobility
in all labor categories. Specifically, the increasing unemployment rate appeared to go with more
prevalent job-to-job transitions in all labor categories. Only labors having education lower than
high school level had counter-cyclical employment behavior as they would be in the job-to-non-

employment transitions in the light of growing unemployment rate.



