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ABSTRACT

The objectives of this study are to analyze 1) the working status and potential
development needs of teachers 2) the factors toward potential needs and 3) the pattern of
potential development of teachers in Muang district, Doisaket district, Sankamphang district and
Mae-On district, Chiang Mai Province. The 256-teachers from those mentioned arcas were
chosen by quota sampling and accidental sampling method. The questionnaires are launched for
data collecting. The descriptive statistics method is used to analyze the information of working
status and the potential development of teachers. Also, the Likert Scale is used to analyze the
factors toward potential needs of teachers.

From the study, the samples were separated into two groups by their working status. In
the first group (75.85%) of the samples has potential need, while the second group (24.15%) does
not. These two groups are quite similar in their sex, age and salary rate. The samples are females
who are between 51 — 60 years old and their salaries are between 35,001 — 45,000 baht per
month. However, their work positions and work experiences are different. The group which
needs to develop their potential consists of the temporally teachers, the assistant teachers and

teachers who have work experiences for 11 — 20 years. In the other hand, the permanent teachers



who have 31 — 40 years old work experience do not need to develop their potentials. The first
group, who needs to develop their potential in science the most, graduated their bachelor degree
in Education. They also have teaching class about 12 — 20 hours per week and their research
projects, especially for the experimental works and skill development projects are not many.

The factors that affect the potential needs can be categorized into three issues; working
circumstance, personal characteristic and motivation. From the study, the samples who want to
develop their potential and upgrade their academic standing are more proficient than the samples
that have no potential needs. Moreover, for the personal characteristic issue, the positive attitude
and enthusiasm are found in group that needs to develop their academic potentials. For the
motivated issue, the samples are motivated to be the administrators, gain more academic
acceptance and receive more income.

Resulting from the study of the potential pattern, the samples of teachers are likely to
continue their education in the field of education technology. Furthermore, in the governmental
universities, Chiang Mai University as the most wanted one is more preferred than the private
universities. Most of the samples of teachers spend their own budgets continue their educations.
Therefore, the problem of insufficient scholarships for teachers is needed to be concerned.
Additionally, since studying on weekend is chosen, the sampling teachers do not need a study
leave. Also, the lecture method is preferred in class while more knowledge and expertise are

expected to gain afterward.



