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ABSTRACT

The purposes of this study were ; 1) to study general characteristics of employees of
financial institutions ; 2) to identify types of saving of these employees ; 3) to study the
mentioned employees’ saving pattern ; and 4) to study the level of saving and to find marginal
propensity to save of those employees in Mueang district, Chiang Mai province. Data for this
study were collected by using designed questionair to interview 340 employees of commercial
banks and security companies which devided into 4 qroups i.e. administrative group;
Credit/investment group; accountant/finance group; and Sale/marketing group respectively.

Results of the study majority sample is the female; old between 20-30 year; and graduate
bachelor’s degree level. Regarding to Saving pattern showed that employees of all 4 groups
mainly hold both direct and indirect savings. Two most important direct savings were mainly for
their & Security purposes mostly in the form of cremation assistance fund (48.2%) with the level
of saving was 968 baht per annum. Next was saving in the forms of gold (24.4%) with the level of

saving of 58,916 baht per annum. While indirect saving was mostly in the form of bank deposits



which almost all (81.5%) were in the form of saving deposits. with average level of saving of
77,584 baht per annum. Next important saving was in the form of provident fund (67.4%) with
the average of saving of 10,741 baht per annum.

Regarding to marginal propensity to save (MPS) we found that MPS of the study was
0.842 which imply that when disposible income of employees of financial institution in Mueang
district of Chiang Mai province increase (decrease) 1 baht their saving will increase (decrease)

0.842 baht.



