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ABSTRACT

The objectives of this study were : (1) to study wage structure, and (2) to study the
patterns of mobility, wage, and welfare received of daily assembly workers of electronic industry
in the Northern Region Industrial Estate (Lumphun).

Data used for this study were : (1) primary data collecting from designed questionnaire
for interviewing 300 workers from 10 big electronic assembly factories in the study area, and (2)
secondary data from interviewing concerned executive personnels of those factories.

The result of the study showed that daily assembly workers of this industry were mostly
female (76.67%) ; age between 18-37 ; started working after finished Mathayom 3 (junior high
school) ; more than half (59.76%) were migrant workers ; most of the workers got job recruitment
information from friends, company’s announcement, and relatives ; decision to work in this
industry was mostly under the persuasion of friends; 40% of the workers had previous working
experience, of this total 16.33% had experience with electronic factories. It should be mentioned

here that labor market of electronic industry in the study area is competitive market i.e. workers in



this industry are free to entry and exit any electronic factory in the area. And low wage is the
main reason that make workers to leave one electronic factory to work with another factory.

Wage pattern consisted of regular time wage i.e. wage per day, and welfare in the forms
of various fringe benefits i.e. special bonus for hard and disciplined workers, partial
compensations for worker’s commuting expenses, lodging, and hospital bills for working accident
etc. Wage increase will be considered once a year.

The result of Chi-square (XZ) test found that gender, age, married status, education, year
of working, and special skilled were statistically significant related to wage. Work experience was
the only one factor which did not affect wage. This due mainly to workers of this industry is
naturally unskilled labor and in turn there exist no mutual agreement on this matter between

factories and workers.



	ª×èÍàÃ×èÍ§¡ÒÃ¤é¹¤ÇéÒáººÍÔÊÃÐâ¤�
	ÍØµÊÒË¡ÃÃÁÍÔàÅç¡·ÃÍ¹Ô¡Êìã¹¹Ô¤Á
	ÍØµÊÒË¡ÃÃÁÀÒ¤àË¹×Í \(ÅÓ¾Ù¹\)
	¼Ùéà¢ÕÂ¹¹Ò§ÊÒÇ¡ØÅÄ´Õ   à²èÒ·Ò
	»ÃÔ­­ÒàÈÃÉ°ÈÒÊµÃÁËÒºÑ³±Ôµ
	¤³Ð¡ÃÃÁ¡ÒÃ·Õè»ÃÖ¡ÉÒ¡ÒÃ¤é¹¤ÇéÒá�
	¼È.ÇÊÑ¹µì   ÈÔÃÔ¾ÙÅ»ÃÐ¸Ò¹¡ÃÃÁ¡ÒÃ
	ÃÈ.¾Ã·Ô¾Âì   à¸ÕÂÃ¸ÕÃÇÔ·Âì¡ÃÃÁ¡Ò�
	¼È.¸à¹È   ÈÃÕÇÔªÑÂÅÓ¾Ñ¹¸ì¡ÃÃÁ¡ÒÃ
	eng_abstract.pdf
	ABSTRACT


