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ABSTRACT

The objectives of this independence study were to study level of the Seven Habits of
Highly Effective People by Stephen R. Covey and to find correlation between habit levels and
general characteristics of employees at Electricity Generating Authority of Thailand (EGAT),
Bhumibol Dam. Questionnaires were used to collect data from 200 samples chosen by quota
sampling from employees in each department. Statistical analysis techniques used in this study
were frequency, percentage, mean, t-test, one-way ANOVA and correlation analysis.

Most of the respondents were married male with aged between 46-55 years old, with a
bachelor degree and had been working with this organization for between 21-30 years. The
majority were in the position of general employee level.

The results showed that respondents had high level of Habit 7: Sharpen the Saw,
Habit 4: Think win/win, Emotional bank account, Habit 1: Be Proactive, Habit 2: Begin with the
End in Mind, Habit 5: Seek First to Understand then to be Understood and the respondent had
medium high level of Habit 3: Put First thing First, Habit 6: Synergize respectively. Moreover,
the results considered in term of group habits showed that the respondents had high level of

Private Victory Habits, Public Victory Habits and Overall 7 Habits, respectively.



The respondent characteristics that significantly affected Habit concerning Emotional
Bank Account were worked experience.

The respondent characteristics that significantly affected Life Balance Habit were
marital status and worked experience.

The respondent characteristics that significantly affected Private Victory Habits were
aged, marital status and worked experience.

The respondent characteristics that significantly affected Public Victory Habits were
marital status, education level and level of position.

The respondent characteristics that significantly affected overall 7 Habits were marital
status, education level and level of position.

Most habits showed moderate correlation among one another. Aged and worked
experience correlated with Life Balance Habit, Habit 2: Begin with the End in Mind, Habit 3: Put
First thing First and Private Victory Habits. In addition, worked experience correlated with

Habit 1: Be Proactive.



