d' ) v F % a o Aa 1 Y o 1
FOLIDINIAUANUVVOIAIS ‘ﬂ“’lﬁ]fJ‘V]llNﬁ@ﬁ]ﬂﬂﬂ@jﬂWHﬂlﬂQWﬂﬂﬂUﬁﬂ

gaamnssuuanen llesnana

WHIATYNIAINT
Y A = Y
R, UNEIVAYA LB
Sayan VINIFINIUNThN
dd‘ v v a 4 a v A
owsdnfSnmmsauadmuudasy FOIFNANTINTIOINY TUATIINA
QU T
UNAAELD

Y i1 v
A A o

o [ 1 o ]
msauaduuudaszil Iiaglszasdiiednuifadeniinanonnurniuvesniinau
Y Y ' o w 4 o [ 1 ~Aq Y
Anudiusing gaamnssuunen lWwesnad Janiadynsains nguilszringilelu
= A A (A va o o < Y 9
MsfnyIne YyanainsnUuaumelulsaau 91 110 518 iimsinvdoyalaeldy
a 4 aa A ) !
nuudeunINInIzHioyalasldanadanssan duauelusduosnrsraaniaennud
9 v ~
$psaziazAINAeY
= (] 1 v Aa 1 o 1 4 o Y Y |
HANISANEINLI WU TT8NUHAADANUHNNUADDIANTVBINUNIIUN I UAIY
o w 4 o [ =1 a I~ 1% <
9na gaamnssuuenen wesnata dewdaaynsains laesaudianuaamiuluszaumu
9 v Y ] ~ Aa oA o I~ 9 9 o
atgunlutfateaudnyuzunliavazsedumualsunandlszaumsaluanu
dmsvifadedudnuay qnm1Jgumimmﬂmmmﬂ"lﬂmu@a 18uf druauiiilonma
Uy Wus miﬁu auanuisaszlumsiiau suwailounduuesny  duau
9 = [ 4 v 9 o
YAINHA1OVDIIIH LHATATUAINLBNANHAVDIIIY A Tadeauilszaunisal luau
<3 9 = o W Y Y J Y Y =R 1 = o @ J 4 9
Wudeisesdaunnun ldwides ldun dAuawianiauiianudinyaoodns au
o a 4 1 4 v A o 4
NAUARADINDUIINAIULAZDIANT A IUANINAIANTINDE TATUNITADUAUDININDIANT

Y YR 1 s = v
Lla3@1uﬂ31ugﬁﬂ31@\1ﬂﬂjwqw1]lﬂ



Independent Study Title Factors Affecting to Employee Engagement at Bangkok

Fiberglass Industrial Limited Partnership

Author Miss Monruedee Hengsaengchai

Degree Master of Business Administration

Independent Study Advisor Associate Professor Orapin Santidhirakul

ABSTRACT

The objective of this independent study was to study factors affecting employee
engagement at Bangkok Fiberglass Industrial Limited Partnership. The population was 110
operational employees at Bangkok Fiberglass Industrial Limited Partnership. The data was
collected by questionnaire and was analyzed by descriptive statistics using frequency, percentage
and mean.

It was found from this study that the questionnaire respondents ranked the factors
concerning nature of work at the high level and work experience at the medium level. They
ranked the factors concerning nature of work in the following order from high to low: opportunity
to interact with others at work, freedom at work, feedback on work, variety of work, and
uniqueness of work. They ranked the factors concerning work experience in the following order
from high to low: one’s importance to the organization, attitudes towards colleagues and the

organization, expectation for responses from the organization and organization being dependable.



