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11 : Albert Bandura 1997. 3-self Self efficacy Self regulation and Self care.

[online]http://www.bsris.swu.ac.h/healh/doc/knowledge/drwilliam.pdf (15 ﬁqmﬂu 2551)
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111 : Albert Bandura 1997. 3-self Self efficacy Self regulation and Self care.

[online]http://www.bsris.swu.ac.h/healh/doc/knowledge/drwilliam.pdf (15 ﬁq YU 2551)
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131 : Albert Bandura 1997. 3-self Self efficacy Self regulation and Self care.

[online]http://www.bsris.swu.ac.h/healh/doc/knowledge/drwilliam.pdf (15 ﬁqmﬂu 2551)
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